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The Force introduced the first Environmental, Social and Governance (ESG) Report in 2024,
and keep moving forward in sustainable development through integrating ESG principles into
policing work. In the past year, we have made significant progress in three key areas, namely
environmental protection, community and employee care, as well as governance efficiency, and
we have also received the “Best ESG Practice Award”, the “Best ESG Digitalisation Innovation
Application Award”, the “Civil Service Volunteer Commendation Scheme” awards for team
and individuals as well as the “Mental Health Friendly Supreme Organisation Award”. These
awards recognised the Force’s exemplary achievements in ESG. The Force will be dedicated to
continuously enhancing the performance in ESG, and contributing to environmental protection,
well-being of the police officers and community development.
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B BIES Go Green
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Over the years, the Force has been committed to environmental protection and sustainable development through
implementation of energy-saving, environmental education and management initiatives.
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In order to lower fuel consumption and greenhouse gas emission,
the Marine Police has fully adopted the use of low-sulphur Euro V
unleaded petrol and more environmentally-friendly biodiesel (B5
diesel). In 2025, the Marine Police consumed 10.75 million litres of
B5 diesel, reducing carbon emission by 1,184 tonnes when compared
with using traditional Euro V diesel, which is equivalent to saving over
51,052 trees in Hong Kong.
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In view of supporting the government’s policy in promoting
the popularisation of electric vehicles, cleaning the air at
street level and reducing greenhouse gas emission, the Personnel Wing of the Police Force has installed 11
and 8 medium-speed EV chargers respectively at Shun Lee Disciplined Services Quarters in January 2025
and Lai King Disciplined Services Quarters in March 2025, in addition to the charging facilities installed in
police stations. Shun Lee Disciplined Services Quarters was the first trial location among the Disciplined
Services Quarters to install EV charging facilities.

By AL BN ATES MR AET A 2025 FF 7 2
B 27 EREE & HIERB 141 SHEXBRYS - =0 160 70 B A 4 i 928 1 SR

R Total collection of used clothing and used items
DRARBREBERERNEE - LRDIRE o

To raise the environmental awareness among public and
colleagues and reduce waste, the Force co-organised the
Used Clothing Collection Campaign with the Christian
Action, and collected over 141 tonnes of clothing and used
items in total through 27 collection points in 2025.
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The Force is committed to promoting a caring culture by actively supporting a wide range of social initiatives. We
strive to make continuous contribution to the sustainable development of the society.
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The Force was honoured to receive multiple awards
for team and individuals in the “Civil Service
Volunteer Commendation Scheme” in 2024/25,
including “Meritorious Volunteer Service Award” (“Project Gemstone”), “Excellent Volunteer Award”
(65 officers) as well as “Evergreen Volunteer Award” (21 retired officers). These awards signify the selfless
dedication of the Force volunteers to serving our community. Moreover, the Hong Kong Police Volunteer
Services Corps was mobilised speedily in the fire at Wang Fuk Court in Tai Po to provide timely care and
assistance, and to help the affected families to move into the transitional housing of the Hong Kong Housing
Society (HKHS). The action demonstrated the Force’s spirit of helping one another and earned recognition
from the HKHS.
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In 2025, the Force became the first
government department to invite non-profit
making organizations and social enterprises
to bid for catering and venue management
services at its recreational centres. The
contract was awarded to the Hong Chi
Association, providing employment
opportunities for persons with mild and
moderate disabilities and promoting social
inclusion.
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In addition, the Force makes wholehearted effort in participating in charity and donation events. The
Personnel Services and Staff Relations Branch organised and participated in various force-wide charitable
activities, raising over 1.19 millions in 2025. Beneficiary organisations included the Special Olympics Hong
Kong, the Po Leung Kuk, the Community Chest of Hong Kong. Besides, the Force held 27 blood donation
events and collected 1,620 blood units in total in 2025, supporting medical services with concrete action.
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The Force values staff’s health and well-being above all else. Unwavering efforts have been made to enhancing
staff welfare and well-being, with the ultimate goal of sustaining a healthy and positive work environment.
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The Force is devoted to enhancing the mental health of the police officers. In appreciation of the effort
in promoting mental health in workplace, the Force has been recognised for many years as the “Mental
Health Friendly Supreme Organisation” under the “Joyful@HK Campaign — Mental Health Workplace
Charter”, which is implemented jointly by the Department of Health, the Labour Department and the
Occupational Safety and Health Council. The Force also created a mental health-friendly workplace
with a respectful and positive environment, through providing services such as workshops, physical or
online seminars and psychological counselling, thereby being awarded the “Mental Health Friendly
Supreme Organisation Award (Enterprise / Organisation Category) - Silver Award” in “Workplace
Mental Health Award 2025-26” in 2025.
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The Force is among the first Government Departments to implement influenza/ Herpes Zoster
vaccination and cardiac CT Scan subsidy programmes for eligible employees. In 2025, 37 sessions of
group influenza vaccination service were held in different Formations, and over 5,900 officers received
vaccination under the subsidy programme. Meanwhile, a total of 865 quotas were approved for officers
to receive the cardiac CT scan, in which 18 officers required urgent consultations / treatments that may
have saved their precious lives.
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Cardiac CT Scan subsidy programme in 2025 Herpes Zoster vaccination subsidy programme
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“Dr. V” volunteering project
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In partnership with community medical and allied
health services, “Dr. V” volunteering project
has been launched since 2023 to promote
early prevention and treatment of a wide range
of health issues for enhancement of officers’
physical well-being through various medical
consultations, health talks, editorials and P-TV
health videos. In 2025, over 3,560 officers
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As a Government Department, the Force remains steadfast in our commitment to upholding the highest standards
of governance along with the Government of HKSAR.
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The Force has been optimising resources
allocation and policy setting. Fixed Penalty
Notices were digitalised and the "eTraffic Ticket
Platform" was launched. The system compiles data of traffic enforcement and identifies traffic accident
black spots, thereby assisting the frontline officers in allocating resources. The system is backed
with comprehensive information security measures, ensuring data security and system integrity. This
project was honoured with two awards, namely the “Best ESG Practice Award” and the “Best ESG
Digitalisation Innovation Application Award”, at the 2025 International ESG Forum of Hong Kong and
Annual Awards Ceremony organised by the Hong Kong Ta Kung Wen Wei Media Group.
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The Force is dedicated to fostering the culture of internal communication
and knowledge sharing. With a view to continuously improving police
services, the Force regularly reviews and discusses strategic directions,
and introduced various schemes, including the Service Quality Award
Scheme, the Force Research Award Scheme and Police Staff Suggestions
Scheme. The Force was awarded the “Global Most Innovative Knowledge Enterprise (MIKE) Award
2025” and the “Hong Kong MIKE Award 2025”, recognising the Force Management’s effort in actively
communicating with the frontline officers and promoting the strategic direction of knowledge sharing.
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Additionally, the Force attaches great importance to the integrity management of police officers. Since
July 2023, the Force has implemented “iWealth+”, which operates with four core strategies: (1) prepare
for the future: enabling officers to acquire relevant knowledge before financial challenges arises; (2)
tailored design: providing customised financial education content according to officers’ different
life stages, family conditions and terms of appointment; (3) inclusion across ranks: encouraging
participation of all officers; and (4) interactive experience: make complex concepts simple by more
dynamic and two-way methods of knowledge transfer, thereby enabling police officers to acquire
diversified financial management information and fostering a culture of prudent financial management.
In recognition of the Force’s outstanding contribution in financial education, the scheme was awarded
Bronze Award at the “Investor and Financial Education Award 2025” by Investor and Financial
Education Council.
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Promoting Happiness Index Foundation
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Happy Organization
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Best Diversity, Equity & Inclusion Strategy Award
(Grand Award)
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The Community Chest of Hong Kong (2024/25)
BELBHE - BUFEFAR ReERREC
CARE Scheme - Civil Services Category
2" Highest Donation Award of
Employee Contribution Programme
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Hong Kong Red Cross Blood Transfusion Centre
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Give Blood Alliance — Gold Award
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Po Leung Kuk Charity Walk (2024/2025)
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