
Psychometric Test 
 

 

Candidates are required to complete a Psychometric Test before they 

attend the Final Interview Board. The test aims at testing candidates’ 

cognitive abilities, emotional resilience, and personality traits, where the 

information will be provided for the Final Interview Board chairman as 

reference. There is no pass or fail in the test, whilst the result of the test 

will not be used as a tool to screen in or out a candidate.  

 


